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April Drill Outlook

Upcoming Events

Weather
Sat

54°
37°

50°
27°

Sun

 

 

 
 

 
 
Saturday  
Lunch 
1100-1230 
Menu Items: 
Meat Sauce 
Honey-Glazed Salmon 
Roasted Potatoes 
Spaghetti Noodles 
Mix Vegetables 
Broccoli 
 
Cheeseburgers 
Chicken Wraps 
French Fries 
Additional Items: 
Salad Bar 
Assorted Desserts 
 

 
 
 
 

 
 
 
 

Sunday 
Breakfast 
0730-0900 

Menu Items: 
Breakfast Burritos 

Loaded Eggs 
Scrambled Eggs 

Boiled Eggs 
Bacon 

Corned Beef Hash 
Biscuit and Gravy 

Hashbrown 
Grits 

 
 

April 2023 Drill 
High Roller Café 

IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON 
ANY KIND OF ORDERS (ANNUAL TRAINING, STATE 

ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU 
MUST PAY. 

 
Lunch Meal Rate $6.85 

Breakfast Meal Rate $4.30 

The Hunt is on! Kids Easter Egg Hunt
NVANG 75th Anniversary Cake Cutting
Governor’s Military Ball
MAFFS Spring Training
Earth Day
Denim Day
Mustang Roller Readiness Exercise
Military Spouse Appreciation Lunch
Family Day / Multicultural Day
Elks Pool Party
Aces Military Appreciation Night

8  April:
12 April:
15 April:

10-16 April:
21 April:
26 April:

30 April - 5 May:
13 May:
3 June:

19 August:
19 August:



Determination and Drive:
Nevada Air National Guard’s Maintenance Group Ladies are Leading the Way

Story by: Senior Master Sgt. Paula Macomber
Photos by: Staff Sgt. Michelle Brooks

152nd Airlift Wing Public Affairs Office

For years, the world of Aircraft Maintenance was 
considered a male-dominated profession. The Nevada 
Air National Guard’s (NVANG) 152nd Maintenance 
Group (MXG) has gone from 2 females in the group 
in the mid-1990s to 53 females and many serving in 
various leadership roles today.

Starting with the group commander, Col. Cath-

erine Grush, who began her career as a pilot for the 
NVANG’s 192nd Airlift Squadron in 2001. She went 
on to becoming the first NVANG pilot in history to 
break the 1,000-hour mark of combat flying hours. 
She was the commander of the 152nd Maintenance 
Operations Flight from March 2008 through Septem-

 MXG Commander, Col. Catherine Grush; 152nd Aircraft 
Maintenance Squadron (AMXS) Commander, Maj. Merridy 
Young; AMXS Chief, Chief Master Sgt. Jennifer Harrell; and 
AMXS First Sergeant, Master Sgt. Cully Picciuto. Chief Har-
rell was recently promoted and was the first female to be pro-
moted to the rank of chief master sergeant in the MXG.
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their military service.”
One of the MXG’s First Sergeants, Master Sgt. Cul-

ly Picciuto, a former Education and Training manag-
er and Emergency Management specialist, who says 
that she feels her role is challenging, supportive and 
rewarding.

“I am very aware of being one of the few women of 
color in this leadership role,” Picciuto said, “but I love 
the opportunity. I love what I do and I’m honored that 
I can be there for my Airmen.”

Picciuto continued, “The ability to engage with all 
members in the squadron and hearing about their 
experiences, roles, and responsibilities has made me 
a better Airman and more intuitive to the world of 
maintenance. Everyone is very pleasant and hard 
working. They’re always up for the challenge and al-
ways exceed in whatever task they’re given. They’ve 
taught me so much by just listening and watching 
what they do. I’ve been in this squadron since 2020 
and it has been very rewarding.”

The MXG finally got its first female chief master 
sergeant this past month, with Senior Master Sergeant 
Jennifer Harrell being promoted to the rank of chief 
master sergeant on February 4, 2023.

A career-long maintainer, Harrell enlisted into 
the Air National Guard in 2002 in the 152nd Aircraft 
Generation Squadron as a C-130H Aircraft Aerospace 
Maintenance Technician. She joined to get money for 
college and needed to supplement the cost of tuition.

“I was activated for The Global War on Terror-
ism almost immediately upon my return from tech 
school,” Harrell shared, “I served on two deployments 
in the Middle East and worked full-time on orders 
learning everything there was about being an aircraft 
mechanic. When I finished those 2 years of orders, I 
realized I wanted to work out here full time. Knowing 
I wanted this to be my career, I set my sights high and 
wanted to go as far as I could. Chief was on the radar 
for sure.”

Over the course of her career, Harrell has deployed 
in support in support of OPERATION NOBLE EA-
GLE, OPERATION IRAQI FREEDOM, and OPER-

MXG, cont.

ber of 2009 – going on to be the 152nd Maintenance 
Squadron Commander.

Her ability to think strategically and her person-
al drive scored her a position as the Weapon Systems 
Manager for C-130 aircraft at Joint Base Andrews, 
Md. from October 2014 through August 2015. She 
came back to the 152nd Airlift Wing to run the Main-
tenance Squadron again and then worked several dif-
ferent positions at the Nevada National Guard Joint 
Force Headquarters in Carson City, Nev.

Grush has amassed more than 2,000 flight hours 
and has multiple overseas deployments to include 
serving in OPERATIONS CORONET OAK, EN-
DURING FREEDOM and IRAQI FREEDOM.

“I have never thought of my time in maintenance 
as breaking records or being different,” said Grush, “I 
love airplanes and I love what we do. The personnel 
in the MXG drive themselves and those around them 
to be better. Maintainers strive to develop officers and 
enlisted members in our organization. Embracing de-
velopment through education, leadership and some-
times outright competition, we, in maintenance, want 
to think outside the box, try new ideas and embrace 
processes that make all of us better.”

The 152nd Maintenance Group also currently has 
at the helm of the 152nd Aircraft Maintenance Squad-
ron a female by the name of Maj. Merridy Young, who 
has been a part of the female movement within the 
Nevada Air National Guard ever since when she was 
the navigator on the first “all female flight crew” back 
in 2014.

Young enlisted into the NVANG in August of 2009, 
serving as a Maintenance Management Production 
mechanic. She commissioned in 2011 and became 
a Combat System Officer and earned the Instructor 
Navigator rating. Young has multiple overseas deploy-
ments including serving in OPERATIONS CORO-
NET OAK, INHERENT RESOLVE and EXERCISES 
FLINTLOCK AND CENTRAL ACCORD.

“The Maintenance Group has been a welcoming 
environment where I have been challenged and found 
new confidence,” Young said, “It’s an honor to serve 
and grow with all the maintainers who take pride in 
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ATION INHERENT RESOLVE. She served in many 
different capacities in the 152nd Maintenance Group, 
such as Assistant Crew Chief, Isochronal Dock In-
spector, Dedicated Crew Chief and Quality Assur-
ance. She also served as a Training Manager in both 
the Maintenance Training Office and Base Training 
Office, assisting members in enhancing their knowl-
edge and skills across the organization. Because of 
her extensive knowledge of maintenance and train-
ing, she was selected to serve on a statutory tour at 
the Air National Guard Readiness Center at Joint Base 
Andrews, Maryland. She served as the Aerospace Sys-
tems Major Command (MAJCOM) Functional Man-
ager, overseeing four separate maintenance air Force 
specialty codes and Aircraft Maintenance Training 
Manager where she developed maintenance training 
programs and policy to further develop the Air Na-
tional Guard across 54 states and territories and 89 
flying wings.

Harrell credits her motivation and drive for success 
to the Airmen she works with and the mission as a 
whole.

“I thrive on ensuring we meet the mission every 
day and revel in the chaos of making sure at the end 
of the day it all came together successfully, no matter 
what curveballs were thrown,” said Harrell, “howev-
er, seeing the Airmen succeed and helping them meet 
their goals has also been a huge motivator for me to 
keep pushing forward in my career.”

She believes that women have a hard time believing 
in themselves and having enough confidence to go for 
those goals.

“The doors are open, the ceilings are high, we can 
achieve anything we want as long as we put the effort 
in and continue to support each other,” she added, 
“Find those allies of any gender that push you, chal-
lenge you, hold you accountable, and make you better. 
The landscape of the military, in my experience, has 
changed over the last 21 years of my service with re-
gards to being a female. We are breaking barriers, and 
nothing can stop us.”

As far as long-term goals for the first MXG chief, 
Harrell--she isn’t stopping anytime soon.

“I am a pretty young chief. I have a lot of fight still 
in me to make the Nevada Air National Guard and the 
United States Air Force even better. I’d like to stay in 
MXG for a little longer to continue doing great things 
with regards to our mission. But after that I could look 
at moving to another part of the Wing or State, in-
cluding Command Chief. I also have entertained go-
ing back up to the National Guard Bureau for another 
tour possibly. Who knows? I just want to be some-
where I will continue to make a difference and help 

the Airmen and our mission.”
Chief Master Sgt. Paul Bright, who has been in 

the Maintenance Group since 1994 said that wom-
en maintainers are reaping the benefits of their hard 
work.

“In recent years there has been a significant shift 
in the number of females within the 152nd MXG, not 
only in entry level or office positions,” Bright said, 
“rather, they’re now rising into leadership roles. This 
is a direct result of their hard work and dedication. 
Overall, the MXG has accepted a culture in which 
ALL hard work is recognized, and we’re now reaping 
the benefits.”

This has been inspiring for him as this shift hap-
pened.

“All of the women (in maintenance) bring different 
sets of values to the table,” he continued, “best yet they 
can turn a wrench better than most and with eagle 
like attention to detail. They impact every aspect of 
Maintenance and are represented in almost all main-
tenance specialties. The presence of our female lead-
ers in Aircraft Maintenance has definitely inspired 
the women within the organization to pursue their 
dreams. It is a positive impact for those who want to 
explore future leadership roles.”

Women and men have different leadership styles 
and Bright welcomes that diversity.

“Women each bring their own styles of leadership 
however they have a perfect balance of being author-
itative, yet approachable.” Bright also added, “they’re 
great listeners, empathetic, and have excellent com-
munication skills. They demand that members work 
hard and aim for excellence. As leaders they encour-
age team members to share their ideas and opinions, 
they are inclusive which helps in improving the ef-
ficiency of the team. They are Mentors to the entire 
Maintenance Group!”

MXG, cont.





Governor’s Military Ball  
Saturday, April 15th, 2023 

SILVER LEGACY  GRAND EXPOSITION HALL 
407 N. Virginia St , Reno , NV 89501 

Cocktails 1800   Dinner 1900 

Meal Options:  Choice of Beef, Chicken or Vegetarian  

 

Attire:  Mess Dress; Semi-Formal Class A or Formal 

 

RSVP/Pay: https://www.nganv.org/events 

 

Rooms Block available:  https://book.passkey.com/go/SRSNE23  

TICKET COST 
E-1 - E-4: $30    
E-5 – E-6: $40  
E-7 – E-9: $50 
CWO’s: $50 
Civilians $50 
O1– O3: $50 
O4– O-5: $60 
O-6– Above: $65 



MIlitary & Family Readiness upcoming Events:







Days of Remembrance

Days of Remembrance was established by the 
U.S. Congress to memorialize the six million Jews 
murdered in the Holocaust as well as the millions 
of victims who were targeted for racial, political, 
ideological, and behavioral reasons. More than 
one million children were killed.

Millions of ordinary people witnessed the 
crimes of the Holocaust in the countryside and 
city squares, in stores and schools, in homes and 
workplaces.

Across Europe, the Nazis found countless sym-
pathizers who willingly worked with them or 
were complicit in their crimes. The victims had 
no control over their fates. The rescuers, on the 
other hand, made choices. The rescuers chose 
to risk their families’ lives to intervene and help 
those being persecuted.

Irena Sendler made the choice. She smuggled 
2,500 Jewish children to safety.

When World War II broke out, she was a 
29-year-old social worker, employed by the Wel-
fare Department of the Warsaw municipality. She 
managed to obtain a permit from the municipal-
ity that enabled her to enter the ghetto to inspect 
the sanitary conditions.

She began smuggling children using a variety 
of methods. She hid children under stretchers, 
carried them through sewer pipes and under-
ground passages, in trunks and suitcases, and by 
ambulance.

Article Courtesy of: 152nd Equal Opportunity Office

Her hope was that one day the children would 
be reunited with their families, so she wrote down 
the names on tissue paper along with their where-
abouts and buried the information in jars under-
neath an apple tree.

In October 1943, she was arrested. She man-
aged to stash away incriminating evidence such as 
the coded addresses of children. She was placed 
in the Piawiak Prison and interrogated. Her legs 
and feet where fractured and she was sentenced 
to death. The Zegota organization, unbeknownst 
to her, bribed the executioner and helped her to 
escape.

When the war ended, she dug up the jars and 
started the daunting task of reuniting the children 
with their families. Most, if not all, of the parents 
of the children she saved had since died at the 
Treblinka death camp.

Over half of the Righteous Among the Nations 
recognized by Yad Vashem are women. If you 
would like to read additional stories of women 
rescuers go to: https://www.yadvashem.org/yv/
en/exhibitions/righteous-women/index.asp

If you would like more information on how to 
celebrate diversity in your work area please visit 
www.deomi.org or contact the 152nd Equal Op-
portunity Office in BLDG 56 Room 34, call 788-
4649, or email Master Sgt. Adam Willett, EO Di-
rector, adam.willett@us.af.mil.





Nevada Air Guard hosts Veterans Healthcare Administration Exercise

Story and Photos by: Senior Master Sgt. Paula Macomber
152nd Airlift Wing Public Affairs

The Nevada Air National Guard base hosted the 
Veterans Healthcare Administration (VHA)’s pa-
tient transport exercise in the fire house on March 
15, 2023. This exercise provided the Reno Veter-
ans Administration (VA) Medical Center and oth-
er community stakeholders (Nevada State Health 
Department, Washoe County Health Department 
(WCHD), Veteran’s Administration Sierra Neva-
da Health Care System, Washoe County Office of 
Emergency Management, Reno-Tahoe Airport 
Authority, and local hospitals) the opportunity to 
collaboratively practice receiving patients flown 
to the area in response to a disaster of national 
significance. The NVANG Fire Department pro-
vided the facility and the 152nd Communications 
Flight (152CF) assisted with communications.

This exercise simulated the activation of the 
National Disaster Medical System (NDMS) that 
resulted in the receipt, triage, processing, mon-
itoring, and subsequent transport of 35 patients 
to Reno area hospitals flown in on C-130s from 
hospitals in a simulated disaster-affected part of 
the United States (in this case, Memphis after an 
earthquake). 

During this NDMS activation, the base would 
serve as a receiving hub for patients from disas-
ter-stricken hospitals that would be transported 
into the Reno/Northern Nevada area for contin-
ued care. The VA Medical Center (VAMC) staff 
are trained and practice with community part-
ners so that collaboration of capabilities is not-
ed prior to a large-scale incident to ensure that 
the patients are safely transported to the right 

place at the right time using the right resources. 
VA doctors, nurses, pharmacists, medical clerks, 
and logisticians would manage the patients, while 
REMSA and WCHD coordinate patient hospital 
destinations and ambulance transport, and the 
National Guard would provide the necessary sup-
port and resources to make it happen (Fire Sta-
tion and 152CF). 

This integral training is important when the 
real possibility of receiving those in serious need 
from other parts of the country could happen 
during an actual disaster. Classroom orientation 
was provided last year to the community stake-
holders as part of the preparation required for this 
exercise. The hands-on training and orientation 
to the patient reception team (VA Medical Center 
staff, REMSA, and Washoe County Health) at the 
fire station was provided by Rafael Vargas and five 
other VA Emergency Management Specialists.

Vargas, an 18-year Emergency Management 
Specialist assigned as an Area Emergency Man-
ager (AEM) supporting the Reno VA Medical 
Center, directed the exercise with the assistance 
of several others.

“I’m privileged to be working with our local 
and state partners to ensure that we’re collectively 
ready to keep President Lincoln’s promise to care 
for those in need during disasters,” Vargas said. 

He is one of approximately 40 AEMs strategi-
cally placed around the country who work with 
local VA medical facilities and communities, daily, 
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to assist with mitigation, preparedness, response, 
and recovery efforts. His job is to provide subject 
matter expertise assistance to the VA’s regional 
Veterans Integrated Service Networks (VISNs) 
and their associated VA Medical Facilities and is 
deployable within CONUS to ensure the continu-
ity of VA health care operations during disasters 
and other emergencies that impact or threaten to 
impact the delivery of health care services to Vet-
erans. AEMs also play a key role in NDMS patient 
movement operations, by providing technical as-
sistance and support to VA medical facilities des-
ignated as Federal Coordinating Centers (facili-
ties responsible for managing patient movement 
to local hospitals and track patients until they 
return home). He is also a Registered Nurse (the 
only one in the AEM cadre), and retired Navy 
Nurse Corps lieutenant. Three other AEMs as-
sisted (from Los Angeles, San Francisco, and Las 

Vegas) along with the Reno VAMC Emergency 
Manager, her assistant, and her VISN Emergency 
Manager.

“I wanted to take this opportunity to thank ev-
eryone involved for assisting the VA with its first 
Patient Reception Exercise in Northern Neva-
da since 2018,” Vargas continued, “This exercise 
would not have been possible without their input, 
guidance, resources, and expertise. My colleagues 
at VHA’s Office of Emergency Management and 
at the Reno VA Medical Center enjoyed working 
with everyone involved and look forward to con-
tinuing doing so with the 152nd the other North-
ern Nevada community partners. I must also say 
that the exercise players, nearly 40+ of them ci-
vilians without any military experience, left with 
a greater appreciation of the Air National Guard 
and its capabilities. Thank you all for providing 
that experience.”

VA, cont.









TWO OPTIONAL  COURSES

SIX MANDATORY COURSES 

LEADERSHIP
CERTIFICATE PROGRAM*

ONLINE

SIX MONTHS TO COMPLETE
SIGN UP HERE:

MR. LAWRENCE MCCOY

TEC-U

FOR MORE INFO CONTACT:
 tec.mediashareiq.com 

Email: lawrence.mccoy.1@us.af.mil
Superintendent, Learning Development
TEC University
McGhee Tyson ANGB, TN
DSN: 266-3803   Comm: 865-336-3803
Telework: 865-386-8391

NOT THE TYPICAL 2-HOUR CBT! 

PERSONAL/PROFESSIONAL DEVELOPMENT (1HR)
INTRODUCTION TO LEADERSHIP (1HR)
FUNDAMENTALS OF LEADERSHIP (2HRS)
EFFECTIVE COMMUNICATION (1HR)
CONFLICT RESOLUTION (1HR)
FEEDBACK (1HR)

BULLET WRITING (2 HRS)
COACHING (1HR)
CHANGE MANAGEMENT (1HR)
TEAM CULTURE (1HR)
DICHOTOMY OF LEADERSHIP (1HR)

THERE ARE SIX MANDATORY “CORE” CLASSES TO
COMPLETE.
CHOOSE TWO OF THE “OPTIONAL” CLASSES TO
COMPLETE.
COMPLETE A “CAPSTONE” STUDY, IN WHICH A
SCENARIO WILL BE GIVEN TO ANSWER QUESTIONS ON
HOW TO APPLY THE CONCEPTS AND PRINCIPLES
LEARNED. THIS IS THE CULMINATION OF ALL THE
PREVIOUS LESSONS.

EASY AS 1, 2, 3!
1.

2.

3.

*This is a total force course,
open to all services and civilians
Bullet Writing Course is Air Force Specific

http://tec.mediashareiq.com












If you have over 20 years military service and would like to be included 
on the new “High Roller Board” on the TV at the entrance of Building 
56--make sure your Official Photo (Blues photo) is up-to-date and cur-
rent. Let Public Affairs know and we will include your photo.



https://www.152aw.ang.af.mil/MEMBERS/Combating-Trafficking-in-Persons/


http://www.nevadaeangus.org


CS 280522A

Handwashing 
at Home, at Play, and Out and About  

Germs are everywhere! They can get onto your hands and items you touch 
throughout the day. Washing hands at key times with soap and water 
is one of the most important steps you can take to get rid of germs and 
avoid spreading germs to those around you. 

How can washing your hands keep you healthy? 
Germs can get into the body through our eyes, nose, and mouth and make 
us sick. Handwashing with soap removes germs from hands and helps 
prevent sickness. Studies have shown that handwashing can prevent 1 in 
3 diarrhea-related sicknesses and 1 in 5 respiratory infections, such as a 
cold or the flu. 

Handwashing helps prevent infections 
for these reasons:

People often touch their eyes, nose, and mouth 
without realizing it, introducing germs into 
their bodies.  

Germs from unwashed hands may get into foods and drinks when 
people prepare or consume them. Germs can grow in some types 
of foods or drinks and make people sick.

Germs from unwashed hands can be transferred to other objects, 
such as door knobs, tables, or toys, and then transferred to 
another person’s hands.

What is the right way to wash your hands? 
1. Wet your hands with clean running water (warm or cold) and 

apply soap. 

2. Lather your hands by rubbing them together with the soap. 

3. Scrub all surfaces of your hands, including the palms, backs, fingers, 
between your fingers, and under your nails. Keep scrubbing for at least 
20 seconds. Need a timer? Hum the “Happy Birthday” song twice. 

4. Rinse your hands under clean, running water. 

5. Dry your hands using a clean towel or air dry them.

http://www.cdc.gov/handwashing


When should you wash your hands? 
Handwashing at any time of the day can help get rid of germs, but 
there are key times when it’s most important to wash your hands.

• Before, during, and after preparing food 

• Before eating food 

• Before and after caring for someone who is sick 

• Before and after treating a cut or wound 

• After using the bathroom, changing diapers, or cleaning up a child 
who has used the bathroom 

• After blowing your nose, coughing, or sneezing 

• After touching an animal, animal food or treats, animal cages, or 
animal feces (poop) 

• After touching garbage 

• If your hands are visibly dirty or greasy 

What type of soap should you use? 

You can use bar soap or liquid soap to wash your 
hands. Many public places provide liquid soap 
because it’s easier and cleaner to share with 
others. Studies have not found any added health 
benefit from using soaps containing antibacterial 
ingredients when compared with plain soap. Both 
are equally effective in getting rid of germs.  If soap 
and water are not available, use an alcohol-based 
hand sanitizer that contains at least 60% alcohol. 

How does handwashing help fight antibiotic 
resistance? 
Antibiotic resistance occurs when bacteria resist the effects of an 
antibiotic – that is, germs are not killed and they continue to grow. 
Sicknesses caused by antibiotic-resistant bacteria can be harder to 
treat. Simply using antibiotics creates resistance, so avoiding infections 
in the first place reduces the amount of antibiotics that have to be 
used and reduces the likelihood that resistance will develop during 
treatment. Handwashing helps prevent many sicknesses, meaning less 
use of antibiotics. 

Studies have 
shown that 

handwashing 
can prevent 

1 in 3
diarrhea-related 
sicknesses and 

1 in 5
respiratory 

infections, such as 
a cold or the flu. 

For more information and a video demonstration of how to wash your hands, visit the CDC handwashing website:

www.cdc.gov/handwashing

http://www.cdc.gov/handwashing

